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MAIN PROVISION OF VARIOUS ENTITIES FORMS IN RURAL TERRITORY
Chornij G.M., Mishchenko I.A., Faychuk O.M.
The current state of most forms of management on the ground and the prospects for their development is hampered underutilization of general reserve - modern management, which should be the bearers of a new generation of leaders with a comprehensive, practical and managerial training. Training of reserve managers, professionals for business entities in agriculture is a matter of national importance and for this purpose should be allocated targeted subsidies.
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Problem statement and analysis of recent publications: Ukraine has a 57 thousand different forms of management, including the principal ones: about 8000 companies 4 thousand private enterprises 1,000 production cooperatives, 42,000 farms. Methods of observation of their economic activity and comparison of outcomes revealed that each legal form of management is zoned attribute group with little resource potential. But among these groups beware significant difference in the results of economic and financial activities by the end of calendar year between separate entities.
Logically ascertain these fact different levels in modern terminology management and especially the professional skills of managers of the first rank. It turns out that the old slogan "cadres decide everything" is obviously valid, because its truth is confirmed in practice today.
The problem of staffing business entities dedicated to scientific publications apk Sabluk P.T., Nelepa V.M. Yurchyshyn V.V. Zavadskiy J.S., Zinoviev I.F., Inozemtseva V.L. Shpykulyaka O.H. and others.
The purpose of the article - the rationale for reserve training leaders for the various forms of economic activity in rural areas.
Materials and methods. Analysis of economic activity in a business entity, which in today's environment provides extended play shows that they are headed by talented managers. This outstanding individual with congenital anatomical and physiological instincts to lead, with a high level of social maturity, rich practical experience deep intuition and penchant for tricks. Proportion of heads of 10-15 percent in various forms. About them say it's leaders "of God" their natural talent can successfully carry out its administrative functions. In respect of the majority of modern materials managers direct observations during informal meetings, as well as during the academic pursuits of students enrollment in-service training clearly testify to the fact that they lack modern managerial training. Even their sincere and selfless desire to operate on the basis of trial and error without the proper training leads to positive results. "The leaders who seek to manage knowledge with which organized - stress H. Koontz and C. O'Donel - must believe in luck, intuition and what is done in the past" [1]. J.S. Zawadzki argues that economic efficiency is only one-third is caused by the available material resources, and the rest depends on the human factor - the intellectual capacity and qualification of managers [2].
Peter Drucker in his book "The challenge shall mint in the twentieth century, believes that" the days of the so-called "intuitive" managers fulfilled. "Effective management, in his opinion, it is possible based on the harmonious combination of "organized knowledge and systematic analysis of personal practice" [3,c.24]. Justifying the need for special training manager to equity holders of one of the followers of F. Carol Taylor Adametski asked the following analogy: "Today, every sane person realizes that a machine such as a car, may well manage motorist who perfectly knows the mechanism that has the appropriate skills necessary for machine control and has the experience and knowledge. Is the owner of the car ever to mind the idea that the mere fact of owning a car is already sufficient qualification for driving " [4].
Similar to the logic K. Adametski own land and property, received the peasants in the agrarian reform, is not a basis for sustainable management of these resources in the production process based on personal experience and intuition. This is possible only gifted talented individuals and belongs to acquire functional managerial skills.
At the same time one of the components of agricultural reform in Ukraine during the transition to new forms of management has been and still is the concept of finding effective owner of the land and means of production. By the way, how to understand the phrase "effective owner" s current reference does not give an answer. It is not clear how and where it "look" who should "look" and how to do it. Life has denied this position. Now it is obvious that the creation of new organizational forms of management, more adapted to the market environment was preceded by training leaders of the new formation of appropriate managerial thorough preparation. The thesis of the search for "effective owners", which is still preserved by inertia should be replaced by the thesis of modern management training for management on the ground.
Adamatski warned that societies will still not be whether the owner of the company manager ... qualified people who still believe in the magical power of capital, it is difficult to agree with the fact that this power is not crucial and that the title holder does not have the right to Self manufacturing control [4].
Thus, references to authoritative scientific publications and materials analysis of the current level of management serve as direct proof of the necessity of control in most agricultural enterprises in the hands of the leaders of professionals, which we lack. Therefore, the conclusion is the organization of training.
Of course, in recent decades in universities Ukraine curricula of all disciplines of agricultural universities provide study subjects management cycle, which of course will produce swam in formation in production management personnel, but this training is not enough, the very formation based on trial and error delayed for years. Today production is urgently in need of a modern computer professional guidance.
This problem can be solved only at the state level by switching of the subsidies to the agricultural sector for reserve training leaders in special branches of Advanced Studies.
Originally owned work out three pilot projects: first predict reserve training of personnel managers of student seats, followed by postgraduate distance learning and training in the production of advanced agricultural enterprises; Dr. ruhym before seeing trained individuals have higher agricultural education and inclination to management activities; third anticipate training managers working in conjunction with the theoretical background of short training in agro-effective units.
The state has very limited resources to subsidize agrarian sector. However, foreign and domestic experience suggests n Rote that investment (investment) in human capital brings the most significant dividends to society. A carrier of human capital - heads professionals will embody the main reserve for further development of all legal forms of economic activity in rural areas.
Conclusions:
1. Present state of most forms of management on the ground and the prospects for their development is hampered not fully use m general reserve - modern management, which should be the bearers of a new generation of leaders with a comprehensive, practical and managerial training.
2. Reserve training of managers, professionals for business entities in agriculture is a matter of national importance and for this purpose should be allocated targeted subsidies.
3. Provision of training for managers and employee training troops should be brought into force unconventional teaching methods at the offices of Advanced Studies, elaboration and implementation of pilot projects which require urgent life.
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