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System changes in the development of agricultural enterprises
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The article explores the essence of enterprise development, highlighted its main features and trends, summarized the theoretical position on the concept of change and their classification.
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Problem statement. Each agricultural enterprise operates  in constant contact with the environment. This environment is dynamic, it changes the state priorities, updated technology, product range, needs, interests and tastes of consumers are gaining strength and multiplying competitors or, on the contrary, economically weak: and move to other markets. Therefore, the introduction of system changes is an effective tool in the fight for survival and stability of the enterprise.
Analysis of the latest research and publications. Foreign scientists P. Drucker, Y.A.Shumpeter, I. Ansoff and native - Voronkov D.C, V.A. Vasilenko, V.A. Verba, O.N. Grebeshkova, N.M. Bondar, V.S. Ponomarenko, O.M.Trydid, M. I. Kononenko, M.O.Kyzym. explore the problems of development of enterprises. The issues of change management in the enterprise considered such scholars as John Weber, John Brayt, M. Porter, and among national scientists should provide O.D.Gudzynskoho, Biesiedina M. O., E. Boyko, D.Voronkova, N.Tarnavsku et al. 
Task statement. The aim of the paper is to investigate the nature of enterprise development, allocation of its main features and trends, summarize theoretical propositions on the concept of change and their classification.

Gudzynskyy O.D., PhD of economic science 
The main material. Philosophy considers development as the emergence of               

new qualitative states, new types of systems that are born with previous systems. These changes are unfolding opportunities are preliminary qualitative states [18]. The development is a form of change in general, a special type of motion, which are inherent natural, directed, irreversible, qualitative changes in material objects [5,11].
That is to say that from a philosophical point of view the development of this facility transition from one state to another, better quality and more perfect.

Concept development process is continuously improved in the economic literature. Many scholars served the term "development" in the context of a particular entity (organization, enterprise, company) [2,17,18].
Great Dictionary of the modern Ukrainian language gives the following definition of "development": the process by which changes the quality of something, the transition from one qualitative state to another, higher [3].

Development of enterprise should only forward movement, namely qualitative indicators of its activity should not be lower than previous years. This raises the question: whether the development of the enterprise and its activities during the crisis and what the time period of the existence of the enterprise should be considered to determine development? In other words, development is not necessarily continuous, and it is not inherent in each stage of the enterprise.
Table 

The definition of "development" modern scholars.
	Authors
	Definition
	The main features of the concept

	Voronkov D.C
	Development is a permanent, regular changes of matter and consciousness, their universal property. A steady progressive development of the company occurs as a result of changes in the parameters of the external and internal environment and contribute to improved implementation of further positive change.
	Changes, improvement the parameters of external and internal environment

	V.A. Verba,

 O.N. Grebeshkova
	Conversion economic system to a new state as a result of irreversible directed, regular changes of technology, work organization and management is the enterprise development.
	Changes, transition to the updated state of the enterprise


	N.M. Bondar,
	Enterprise development means qualitative changes and updates its economic system and organizational structure, improve the functioning through improved technology, technology and work organization in all structural units, improving the quality of products and services that it provided
	Qualitative changes, improve the functioning of enterprise

	V.S. Ponomarenko, O.M.Trydid,
M.O.Kyzym.
	Development is a process to quantify qualitative changes in the system complexity of the structure and composition, as a result increasing its resistance to the destabilizing influence of the environment and the efficiency of the operation.
	

	M. I. Kononenko
	Development - is irreversible, directed, regular change of material and ideal objects that are made over time.
	Changes, irreversible process


Summarizing the above definition we can say that the development of the enterprise - is irreversible, natural, long-time transformations aimed at improving the management of the company and increase its effectiveness as a whole.
Thus, the characteristic features of the development include:

1) timeline directionality- only forward movement;

2) duration
3) quantitative and qualitative changes. The emergence in the development of new and high quality, that did not exist before;
4) increase the resilience of enterprise external negative factors.
Most writers [2,13,17,18]  key role given to change when considering the concept of 'development. But the concept of "change" by itself does not give a clear idea of ​​its nature, as a means of changing only when they contribute to the achievement of new enterprise development outcomes.
Should consider the relationship of concepts such as development and growth for more clearly define the essence of development 
There are three types of growth: extensive, intensive and innovative [9].

Extensive growth provides for an increase in production agricultural enterprises through the involvement of additional factors of production - acreage, number of animals, means of production. However, their quality and technical level, the manufacturing route remain unchanged. Invariably productivity of land and animals. Increase in production is achieved as a result of quantitative increase the participation of labor in production.
Intensive growth implies an increase in production due to rising labor productivity improvements based on technical and efficient use of available resources: arable land, livestock animals and poultry. It provides a continuous increase crop yields and animal productivity through the application of scientific and technological progress.
Innovative activity is one of the main means of adapting enterprises to constantly changing environmental conditions.
An innovative type of development is the way of economic growth based on continuous and systematic innovations aimed at significantly improving all aspects of the economic system, periodic regrouping of forces caused logic NTP, goals and objectives of the system, the use of certain resource factors in creating innovative products and formation of competitive advantage [19].

According to P. Drucker, Innovation - is providing better and cheaper products and services. The enterprise is no need to expand, but it is necessary to get better. Schumpeter in his "Theory of Economic Development" declared that the norm for a healthy economy and a central factor in economic theory and economic practice is not so much Health and optimization as a dynamic imbalance that occurs due to the entrepreneur and innovator. [14]. 

Consequently, economic growth and economic development are closely linked. Economic growth can occur in the absence of economic development, while economic development is not possible without economic growth.

Changes is.the main component of development. In general terms, a change – is a development organization of new ideas or behaviors. [11].
Entrepreneurs find change  normal and positive sign. Of course, they are not the cause of this change. But the entrepreneur is always looking for some changes in response to it, and uses it as an opportunity [6]. That is, the changes serve as an opportunity to improve the individual subsystems as well as on the whole enterprise.
Biesiedin, M. O., and Nahaiev, V. M. note that changes within the organization usually occur in response to changes in the environment [1]. This view is shared by S.R.Stetsiv, arguing that the term "change" analyzes the internal changes that occur as a result of the company having to adapt to the environmental conditions of a particular area [15].
V.M. Didenko believes that change is a combination of changes in the organization that lead to innovation and implementation can take place in the following areas: assessing and changing the organization's goals; change in the structure, namely the distribution of authority, responsibility, division into departments, services, departments, committees, etc.; change in technology, processes, designs products; modification (change) the ability or behavior of employees (training in communication, movement officials, training, group formation, performance evaluation, etc.); changes in production and business activities. [5].

We give a proper definition of the term of changes. Changes is a set of transformations formed under the influence of internal and external factors that contribute to the development of the company and increase its effectiveness.

Large number of species changes due large-scale processes taking place in the organization. Scientists identify the following areas of change:
· Changes relating to staff

· Changes in the process (which implies changes in the products and services);
· Change strategies and objectives of the company (and consequently change the strategy at all levels);
· Change in organizational structure
Agricultural enterprise is a complex system that consists of a set of interrelated elements of economic nature which form a single unit and have a common goal.

Profit, sustainable competitive position in the market, requires management of agricultural enterprises effectively implement change and management. Successful change different its local orientation, or systems approach. Attempts to improve everything at once usually doomed to failure [12].
Simple and achievable objectives is inherent for local goals. However, it is important for businesses achieve comprehensive results. Changes in the company do not occur in isolation: each of the following is a consequence of the previous one. System changes only a single approach to the selection of goals and business strategy will ensure its efficient development and high resistance to the external environment.
Conclusions from the study. From the study it can be concluded that the development of the company - is irreversible, natural, long-time transformations aimed at improving the management of the company and increase its effectiveness as a whole. After analyzing the relationship between the concepts of growth and development, we can say that economic growth is an integral part of development.
The main component of development is changes, but only those that are now contributing to new quality condition. In addition, more effective changes will be carried out on the basis of a systematic approach, with a single focus and consistent with the overall concept of the organization.
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Никитченко Т.О. Системные изменения в развитии сельскохозяйственных предприятий

В статье исследовано суть развития предприятия, выделены его основные признаки и направления, обобщены теоретические положения относительно понятия изменений и их классификации.
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Нікітченко Т.О. Системні зміни в розвитку сільськогосподарських підприємств

У статті досліджено суть розвитку підприємства, виділено його основні ознаки та напрями, узагальнено теоретичні положення щодо поняття змін та їх класифікації.

Ключові слова: розвиток, зміни, система, підприємство, сільське господарство.

