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[bookmark: _GoBack]Analysis of the formation and development of labor potential in agricultural enterprises showed a lack of clear requirements for staff selection low formalize objectives and directions of its development. To address this set of principles proposed formalization of relations in terms of formation and realization of the labor potential of enterprises. 
The main advantages of competency approach to the formation of labor potential of agricultural enterprises are factors such as:
1) the formalization of employment and the requirements for the position and   direction of development potential; 
2) the ability to avoid uneven loading staff and duplication; 
3) increasing the motivational component in the training and development of employees; 
4) the ability to display the company's strategic priorities in the system of each worker;
5) the principle of competition (competition) for the position; 
6) the ability to align curriculum training with a defined set of competencies;
7) objectivity of recruitment, training and motivation of employees.
Basic requirements for competency identification, which will increase their compliance position and goals of the company. They must follow the professional functions of the employee, be dynamic and subject to change strategic priorities of the company, working conditions and so on.
The set of competencies for workers to be multi and provide continuous development and the system of evaluation should be objective, clear criteria to predict the presence or absence of the required characteristics. Motivational system must be closely related to the competence approach and provide a link between the presence and the acquisition of competency on the one hand and reward system - on the other.
Thesis there is determined basic stages of the transition to a competence-based approach of the employment potential that provides for a gradual implementation at stages: recruitment for vacant posts (determination of competencies that should have employee claiming the position); testing and training of staff (is to establish a system of competencies that an employee must acquire during this period. 
Depending on training and education, the company can be formed its own system of mentoring, coaching, training, etc.); The systematization of competences required by existing in the company office and an integrated system of labor capacity due to the subordination of all human resources systems, principles of competence approach.
Developed competency map, which aims to identify and systematize existing employee competencies, determining its compliance with a particular position, setting the key issues about the lack of the necessary competencies and methods of obtaining sought after competencies.
Total employment potential of agricultural enterprises formed as a combination of individual and group sets of labor competencies. Accordingly, it is directly proportional to the employment characteristics of workers and their ability to cooperate effectively organized. At a time when the market there is a surplus of labor force requirements for job applicants purely formal, and the company does not conduct active work on preparing personnel reserve, it is natural that the level of agricultural employment potential of the formation is extremely low.
Given the low level of compliance with most of the unused labor resources necessary competences proposed distribution of information on the required sets of competences outside the enterprise in order to create an effective motivational and guiding framework for the professional development of rural residents.
