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Analyzed the structure of the course "management" of the conceptual position of cybernetics, the variant chain management objective phenomena, which should be the basis for the formation of blocks of management knowledge in the following subjects of the course of study and discipline.
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Statement of the problem. Term "Management" as a science - collection of some empirical and theoretical knowledge of managerial phenomena in biological, social, industrial and mixed dynamical systems for which they are characterized as attributes. With regard to theoretical knowledge, they reflect in human consciousness managerial phenomena not only in form, as is typical of the level of empirical knowledge, but also reflect the inner nature of these phenomena in the relevant concepts, categories, laws and principles as objective truth.
Analysis of recent research and publications. Conscious assimilation of theoretical knowledge from each discipline, including agrarian management will be successful if they are systematic, with separation of certain homogeneous parts (blocks) in a logical sequence.
In books, textbooks and teaching aids such administrative division of management knowlege, of course, takes place in the form of chapters, modules, themes and more. However, their logical sequence is not always maintained. So it was in the Soviet Union and by the inertia of these defects occur in publications over the years in independent Ukraine: J.S. Zawadzki (1992, 2002)., A. Shegda (2002), S.P. Dem'yanenko (2005), L. Romanova (2006) G. Osovska (2007), V.A. Rulyev, S. Hutkevych (2011).
In these and other similar works of sequence structural parts subject is a kind of product of the subjective attitude of authors to the problem.
The purpose of the study is to justify logical, objective sequence section s knowledge of agrarian management.
The main material of the study. In 1948, first saw the work of Norbert Winner "Cybernetics, or Control and Communication in Animal and the Machine." It gave rise to a new branch of knowledge - cybernetics as a general theoretical framework of management phenomena.
Science believes animal, machine and human dynamic systems and their associations in different homogeneous and heterogeneous combinations systems of higher order corresponding hierarchy.
That is why the agricultural sector is a kind of macrosystem that consist of the lower order. Among them were and still are the basic agricultural enterprises and agrarians, the management of which is above all a subject of study in the theory of agrarian management. The problem is, as we have worked tested blocks (sections) of knowledge management in objective place, of course, a logical sequence. Noteworthy here that every single unit of knowledge textbooks directly related to specific management events. And therefore suggests offer first try to understand managerial phenomena and their sequence of occurrence and existence at agricultural enterprises.
As noted above from the standpoint of cybernetics agricultural enterprise is a complex system composed of biological, technical and social elements. So from the beginning of the agricultural management theorists should consider carefully the structure of the agricultural complex systems: their past, present and foreseeable future in organizational and legal aspects. Theoretical understanding of this phenomenon and must be the first block (section) knowledge of agrarian management.
The next (second) managerial phenomenon in agriculture is that businesses (agrarians) are in a dynamic state, so from the standpoint of cybernetics to be seen theoretically this condition as the essence of managing them.
The next (third) objective consistent phenomenon observed in the form of managerial employees (management), which is a source of dynamic active state of these entities on earth. This phenomenon has reason abstracted in another (third) block of the theory of knowledge as managerial personnel and administrative bodies.
Prolonged special observation for management events at the enterprise level (households) can offer their continued chain started in proper sequence objective, namely:
1) the content of managerial employees;
2) types of practical managerial skills of employees;
3) performance management personnel;
4) opportunities and dominance of certain methods for performing administrative operations;
5) factors of practice limitation of management employees;
6) results of management.
In line with this objective successive events theory of agrarian management appropriate form similar blocks (sections) knowledge and its divisions as separate subject (Figure 1).
This objective chain management phenomena in harmonious conjunction with their adequate reproduction of the abstract should serve as the core basis of the theory of agrarian management.
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Fig.1 Adequacy partition theory (knowledge units) of agricultural management chain management objective phenomena.
The core management theory and management of national and international acquisitions it is the doctrine of the ordination of management subjects that are different interpretations are reduced to 4 types of jobs manager namely planning, organizing, controlling, and monitoring. So they are interpreted under the bench and in the textbooks, but actual practice manager takes no 4 and 7 general functions, namely: first accounts information assesses the situation determines the destination and then plan organizes, directs and controls. Disputable position of management theory (4 or 7 common functions) deserves the attention of researchers, but it is beyond the purpose of the article.
Conclusions and recommendations for further research.
Management events at agrarian enterprises exist as self-contained sources of empirical knowledge. At the same time, conventional research observations revealed a relationship between them in the form of objective logically sequential circuit, which starts with a specific entity, and manage the consequences till its end.
Since the theory of agricultural management practices are abstracted from administrative phenomena, latter in relation to the theory of the primary. The logic chain management objective phenomena requires similar to the structure of the chain of successive blocks of objective knowledge management.
Depending on the amount of training time on the subject "agrarian management" for specific specialties such knowledge units can be easily distributed to the structural elements of a lower order, the specific topic of this course in the context of circuit blocks of knowledge.
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