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The features of the financial and economic mechanism of conduct of economic activity are investigational in the state agricultural enterprises. The methodical and applied aspects of the directions of improvement of the motivational mechanism of agricultural workers of state enterprises to the increase the efficiency of production. Directions of improving wages in state agricultural enterprises.
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Researched the features of the financial & economic mechanism of doing business in the state agricultural enterprises. The main differences between the financial & economic mechanism of doing business in the state agricultural enterprises is their subordination to main purposes (such as educational and scientific base) of the parent organizations (NAAS of Ukraine, Ministry of Agrarian Policy, universities), treasury service of financial transactions, non-profit nature of agricultural production, taxation and land relationship.

The purpose of research is the substantiation of recommendations about the improvement labour motivation in the state agricultural enterprises, taking into account the peculiarities of financial & economic mechanisms of their management. The information base for research is operational, official and analytical data of the educational & research farm (ERF). In substantiation of directions for improvement labour motivation in the state agricultural enterprises used the following methods: abstract and logical, monographic, statistical, economic, systematic approach and a constructive settlement methods. The object of research is the Separated entity of National University of Life and Environmental Sciences of Ukraine: “Velykosnitynske educational and research farm named after O. Muzychenko” (ERF) as a typical state agricultural enterprise.

As a result of analysis of economic activity and wages indicators in ERF, substantiated the recommendations of improving motivation mechanism for management and production staff that should be taken into account when developing regulations on wages at the enterprise, staffing management and other areas of its work to achieve the development targets, increase production efficiency and raise the prestige of agricultural work. It should provide an illustrative example of the development of state agricultural enterprises for solving social and labour issues of the development of rural territories, avoiding dissatisfied intentions in the rural community about sharing the lands of state enterprise.

It should pay more attention to stimulating personnel labour through social programs. We need a comprehensive approach to improving staff motivation mechanism of state agricultural enterprises (salary - "social package" - comfortable working conditions - optimal modes of work and rest - training - career - support for social sphere of village - the development of corporate culture in the workplace – motivation for the best end result of economic activity, etc.).

In the future, with the improvement of technological processes in agricultural enterprise, workers will not have a significant impact on increasing of the production level or the increase can lead to poor products quality, so it should be consider the gradual transition of wage into the hourly-bonus system. It’s really necessary to plan carefully the production of agricultural products, the relevant finance of company with possible deviations during the year due to changes in market conditions in the agricultural market, inflation, etc., that have the optimistic and pessimistic variants of development of the economy.
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