PAGE  
2

FEATURES OF SYSTEM FINANCING VOLUNTARY PENSION
INSURANCE IN UKRAINE
R. Mamchur
The state, trends and prospects of voluntary pension insurance in Ukraine are analyses. The sources of retirement benefits and key factors influencing the social security system of the country were investigated. Features of insurance companies for life insurance and defined approaches to its improvement were identified.

Insurance, pension insurance, life insurance, insurance company, pension fund, the pension system.
Development of life insurance and pensions more directly related to the level of stability of the economic system and the level of welfare. Public pensions have appeared in the late XIX century in Germany for the purpose of financial support for the elderly. The author of the public pension system was Otto von Bismarck. Thus, life expectancy in the last two hundred years has risen from 30 to 68 years. Logically, this led to a rapid growth of humanity - from one billion in 1810 to almost 7.2 billion in 2014. If 100 years ago, a pensioner was suspended 10 working citizens, today the situation has changed dramatically. For example, in Ukraine the number of pensioners registered with the Pension Fund at the end of 2014 exceeded the number of people who pay premiums and amounted to 13.5 million retirees and almost 13 million citizens who legally work and pay contributions to the Pension Fund.

Note the peculiarity of the modern world economy and the economy of Ukraine, in particular. This feature is the combination of two factors, both financial and demographic crisis. And if the first factor has a significant influence government regulation of the economy, the second - almost not subject to state influence. Note that economic problems due to aging nations not unique to Ukraine. This trend also characterized the US, EU, and even China.

An indicator of aging is the increasing number of elderly people who receive a state pension. However, less threatening to the economy is to increase the number of citizens with disabilities who are at material support from the state. The demographic crisis, reducing the number of working people, leads to a decrease in contributions to the Pension Fund and Social Insurance Fund.

Consequently, the social security system is unable to perform its function. The consequence of the demographic crisis is a constant increase in the deficit of the Pension Fund of Ukraine, namely 17.8 billion USD. - In 2001, 15 billion USD. - In 2012, 21.8 billion USD. - In 2013 and 90 billion USD this year. Expanding the tax base and increasing the retirement age has not led to improvement. The Pension Fund deficit can covering at the expense of the state budget deficit.

Over the last 20 years the population of Ukraine decreased by 7.5 million people. US and European countries are actively invited to the residence of third country nationals and thus partially compensating the natural population decline. Ukrainians, in contrast, has going abroad. Fouls and listed them home means consistently exceed foreign direct investment in the economy.
Problems with pensions began in Ukraine in 2004, when the pension began to significantly increase. Retirees, whose share was 30% of the population, were influential social group. Even during the economic collapse of 2008-2009. Retired still increased, leading to an increase in the budget deficit of the Pension Fund, despite the increase of pension deductions from wages.

By the middle of this century four working citizens of Ukraine will hold five pensioners. It is clear by the fact that deductions from wages per employee are insufficient to provide a pension of one retiree. The alternative is retirement savings. In Ukraine today operates several financial instruments of long-term accumulation of funds, including supplementary pension insurance program. By a simple calculation can determine that to create the same amount of capital 20-year-old citizen should invest only 5% of its revenue, a 30-year-old - 10%, and 50 years - half the income. However, only 6% are Ukrainian life insurance savings programs. Clearly, additional pension insurance can not replace the social pension insurance, but can greatly improve the situation in the pension system of Ukraine.
Difficult macroeconomic conditions and falling national currency require very prudent and rational spending of the state budget. The need to supplement existing in Ukraine pension system second level is obvious and necessary because the population will accumulate additional financial resources for retirement.
