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Abstract. The article examines the issue of psychological resources for professional
self-realization of future specialists in socionomic specialties. It is noted that professional self-
realization is a form of life self-realization, which is characterized by a high level of revealing
the personal potential of a specialist in the chosen profession, the development of his abilities,
professional qualifications, and extensive use of professional experience. Selected types of
professional self-fulfillment (extra-professional and intra-professional). The signs of personal
self-fulfillment are outlined: the presence of one's own project (strategy) of life and a firm
intention to implement it; the need for self-improvement; achievement of set life goals and
disclosure of her personal potential; recognition of a person's personal achievements by the
social environment; constant setting of new goals. Indicators of professional self-realization
include: extra-professional and intra-professional. Methods of professional self-realization are
outlined, such as self-expression, self-determination, self-realization, self-transcendence. The
article defines the structural elements of a person's professional self-realization: organizational,
activity-creative, subject-personal, result-professional. Generalized indicators and criteria of
professional self-realization of future specialists in socionomic specialties are formulated, and
the levels of professional self-realization are characterized: adaptive-reproductive, activity-
creative, subject-personal. The personal qualities that determine the success of professional
self-improvement are singled out. The existence of a relationship between personal
characteristics and the success of professional self-improvement is confirmed. The opinion is
expressed that self-realization of the individual takes place during all stages of professional
development: selection, educational and professional training, professional adaptation, primary
and secondary professionalization, and the stage of professional mastery. It is characterized
by professional destruction in the structure of professionogenesis, which leads to changes in
the formed structure of activity, negatively affects work productivity and interaction with other
participants of this process, as well as the development of the individual himself. The
characteristics of the levels of professional destruction of the personality (general professional,
special professional, professional-typological destruction and individual deformations) are
given. Types of professional and typological destruction of specialists in socionomic specialties
are outlined and their causes are determined. The article suggests ways to prevent the
emergence of professional destruction of specialists in socionomic specialties.

Key words: professional self-realization, stages of professional formation,
professionalization, professional mastery, professional destruction, professionogenesis,
specialists in socionomic specialties.

Introduction. Every individual a constant striving for self-improvement. A
throughout his life realizes his existence as clearly expressed desire for self-
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development becomes the starting point for
the manifestation of a transcendent desire
for its realization in active action. The
movement forward to self-realization occurs
most fully in the chosen professional
activity, when the individual fulfills
professional duties. The latter, as a dynamic
sphere of the individual's existence, as a
source of awakening of "potentials” in the
specialist, ensures not only their realization,
but also the development of newly formed
ones, which reveal the fullness of
professional self-realization in the highest
possible relief.

Analysis of recent research and
publications. The question of self-
realization as an important component of
realization in life in general was dealt with
by a large cohort of researchers and

scientists, in  particular  such  as:
E. Holovakha, O. Kokun, G. Kostyuk,
O. Kronyk, D. Leontiev, G. Lozhkin,
S. Maksymenko, A. Gewirth. Thus, the

best-known modern foreign researcher of
the problem, A. Gewirth, interpreted self-
fulfillment as the realization of a person's
deepest desires or most worthy abilities. He
notes that the search for a dignified human
life is a search for self-realization.

The tendency to translate one's
own capabilities into reality in various
spheres of life and at the same time a
process based on the transformation of
human potential into potentials that take a
person beyond the limits of his existing
being in those points, sectors, segments of
the life world in which the environment
corresponds to the capabilities of the
individual and signals about it by the
emergence of new (value-meaning)
dimensions (V. Klochko).

According to S. Maksimenko,
although the concept of self-realization is
close in meaning to the concepts of self-

realization or self-actualization, self-
realization is only a moment of self-
realization.

Purpose. Goal — to carry out a
study of the psychological resources of
professional self-realization of future

specialists in socionomic specialties and to
analyze the ways of revealing personal
potential, taking into account professional
abilities, professional qualifications, and the
wide use of professional experience.

Methods. Methods — the method of
analysis of sociological, psychological and
pedagogical literature is applied; study of
dissertation studies; generalization method,;
selective survey; psychodiagnostic
methods of research into the factors of
professional self-realization of specialists.

Results. Socionomic (those that
help) (from the Latin society — society) are
professions that in the process of activity
are based on "person-to-person"”
communication. A person or a group of
people for representatives of socionomic
specialties is not the social environment of
the production sphere, but the subject of
professional activity. According to this
statement, socionomic professions are
associated with the study and explanation
of social relations, social development of
society, influence on social processes at
various levels of social interaction [4]. That
is why we consider L. Burkova's definition
appropriate: socionomic professions -
"these are professions that solve
professional tasks related to social relations
in society, the content of which is focused
on their development, regulation, research
of social laws and trends, preservation,
transformation of historically determined
and forms of culture and traditions accepted
in society at all levels of social interaction ...
psychologist, teacher, social pedagogue,
social worker, journalist, political scientist,
sociologist, legal professions” [1, p. 72].

Before talking about the
professional self-realization of specialists in
socionomic specialties, it is worth generally
characterizing the process of self-
realization - the conscious self-development
of a person, in the process of which his
potential opportunities in various spheres of
life are revealed, the result of which is the
constant achievement of personally and
socially significant effects, the formation of
his own "space of life".
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Among the signs of personal self-
realization, the following are distinguished:
1) having one's own project (strategy) of life
and a firm intention to implement it; 2) the
presence of a pronounced need for self-
improvement; 3) achievement of set life
goals and disclosure of her personal
potential; 4) recognition of a person's
personal achievements by the social
environment; 5) relentlessness — constant
setting of new goals in accordance with an
adequately defined field of exerting one's
own efforts and growing opportunities; 6)
the presence of a specific contradictory
state, in which, on the one hand, there is a
combination of satisfaction with existing life
and personal.

Direct professional self-fulfillment is
one of the most important forms of life self-
fulfillment, characterized by a high level of
revealing the personal potential of a
specialist in the chosen profession, the
development of his abilities, interconnection
with the profession, constant demand for his
professional qualifications, wide use of his
professional experience and achievements
by other specialists. Types of professional
self-realization include:

- external professional -
achievement of significant achievements in
various aspects of professional activity;

- intraprofessional — professional
self-improvement aimed at increasing
professional competence and developing
professionally important qualities.

In order to understand the level of
professional implementation or
implementation in a certain field, you need
to be familiar with their indicators.
Depending on the type of self-realization,
the indicators corresponding to it are
distinguished. External professional ones
include: achievement of set professional
goals; recognition of the specialist's
achievements by the  professional
community; use of professional experience
and achievements by other specialists;
disclosure of personal potential and abilities
in the profession; showed a high level of
creativity in professional activity. And to

intraprofessional indicators: the need for
professional improvement; availability of a
personal professional development project;
satisfaction ~ with  one's  professional
achievements; constant setting of new
professional goals; formation of one's own
"life and professional space".

An important element in the study of
professional  self-realization are its
methods. Having analyzed the works of
scientists [2, 5, 7, 8], we can single out four
main ways of professional self-realization:
self-expression (self-expression and self-

presentation), self-determination
(awareness of one's desires and
capabilities), self-transcendence (going
beyond one's own "I" and serving "l »

someone or something), self-realization
(actualization of one's potential in
professional activity).

The above-mentioned structure of
ways of professional self-fulfilment, which
have a psychological basis, form the
corresponding levels, which are similar to
the known modes of existence of humanity:
ownership, social achievements and
service. Accordingly, three levels of
professional self-realization are outlined:

1. Adaptive-reproductive — a level
that is characterized by the ability to repeat,
according to a certain sample provided by a
specialist in a certain field, the execution of
individual executive acts or following the job
description directly. For them, other people
are only a way to achieve material benefits
and they have a low level of self-realization.

2. Activity-creative — the level at
which the specialist has a better idea of the
activity and performs its larger elements. A
hierarchy is already evident, but it is still
guite vague and rather has a situational
character. Sometimes this stage is also
called the level of implementation of norms
in society or social roles.

3. Subject-personal — the level
when there is a transition to the idea of
professional activity as a holistic education,
at this level a complete idea of activity is
formed, work brings joy and is a need, not
an obligation. A creative approach and a
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desire to work appear, thinking expands, a
person accepts his problems and knows
how to make decisions.

In order to successfully form a high
level of professional self-realization, it is
necessary to possess the personal qualities
that determine them. By analyzing the
literature, we identified a number of
properties that are important for specialists
in  socionomic professions. Scientists
(E. Holovakha, G. Kostyuk, O. Kronyk,
D. Leontiev, G. Lozhkin, S. Maksymenko,
etc.) confirm the existence of a relationship
between success and the following
personal characteristics: conformism /
nonconformism, suggestibility, self-control,
strong-willed qualities , determination, level
of harassment, motivation to achieve,
success, flexibility/rigidity, stress
resistance, intelligence, features of thinking,
ability to learn, ability to reflect.

We also considered the stages of
professional self-realization of future

ADEPT
N
ADAPTANT
entry into practical pedagogical activity
vy

specialists in socionomic specialties, which
is shown in Figure 1.

The first stage is the stage of
choosing a profession (optpant); at the
second stage, there is a conscious choice
of a profession and its development in a
higher education institution in a specialized
direction (adept); entry into practical
pedagogical activity takes place at the third
stage (adaptant); the fourth stage is
characterized by a high level of pedagogical
skill and the ability to independently master
professional skills (internal); characteristic
of the fifth stage is like-minded people and
followers of the teacher, and his ability to
promote the growth of others through the
transfer of experience (mentor); a high level
of skill and well-known to a wide range of
professionals describes the sixth stage
(authority); the seventh and last stage,
which becomes universal and easily
navigates in various areas of professional
activity (master).

4 ™

OPTPANT
stage of choosing a profession

A S

~
INTERNAL

high level of pedagogical skill and the ability to
independently master professional skills

S

4 MENTOR

a high level of skill and well-known to a wide
range of professionals describes the sixth stage
MASTER
which becomes universal and easily navigates in various areas of
professional activity

Fig. 1. Stages of professional self-realization
The success of passing all stages of professional self-realization of future specialists
in socionomic professions is influenced by the factors of satisfaction with the professional

choice, which is shown in Figure 2.

The following main factors of professional self-fulfillment are a priority for specialists in

socio-economic professions:

1. Resource environment — it includes relationships with colleagues and management,
working conditions and the possibility of professional development.
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2. Personal and professional progress — in particular, one's own efforts for professional
growth, independence in making decisions on work issues.
3. Involvement in the "great cause” — social usefulness and prestige of the organization

and profession.

4. Work-life balance — the content of the work performed and the impact of work on

well-being and health.

~
Resource environment

|

working conditions

relationships with management ]

possibility of professional development

Personal and professional

|

~
[ Involvement in the "great cause"

|

> [ social usefulness ]
[ prestige of the organization and profession ]

content of the work performed ]

[ Work-life balance ]|

g

impact of work on well-being and health ]

Fig. 2. Factors of satisfaction with professional choice

In the context of consideration of
the topic of professional self-realization,
professional destruction in the personality
structure of a specialist in socionomic
specialties is also an important component.
These are gradual changes in the formed
personality structure, which negatively
affect the success of work and interaction
with other participants in this process, as
well as the development of the specialist
himself, gradually lead to the "distortion” of
the psychological model of activity in the
form of a violation of already learned ways
of acting, the appearance of stereotypes of
professional behavior, psychological
barriers in the assimilation of new
professional technologies, it is most often
associated with transitional stages of
professional formation, with age crises,
physical and nervous exhaustion.

Several levels of professional
personality destruction among specialists in

socionomic specialties are singled out [2, 5,
6, 7, 8]. General professional destructions
are typical phenomena for employees of a
certain profession. For example: for doctors
— the syndrome of "pity fatigue" (emotional
indifference to the suffering of patients); for
law enforcement officers — the syndrome of
"antisocial perception” (when everyone is
perceived as a potential violator); for
managers - the syndrome of
"permissiveness” (violation of professional
and ethical norms, the desire to manipulate
subordinates). Special professional
destructions appeared in the process of
professional specialization. For example,
the investigator has legal suspicion;
operative worker — actual aggressiveness; a
lawyer has professional dexterity; surgeons
have cynicism; nurses have indifference;
psychologists have social hypocrisy;
teachers have pedagogical conservatism.
Professional-typological destruction of the
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imposition  of  individual-psychological
characteristics of the personality on the
psychological structure of professional
activity. As a result, professionally and
personally determined complexes appear:
distortion of motives of activity, restructuring
of value orientations, pessimism, skeptical
attitude to innovations, role expansion, lust
for  power, "position intervention”,
dominance, indifference). Individual
deformations excessive development of
certain professionally important qualities,
which leads to the emergence of accents:
excessive responsibility, hyperactivity, work
fanaticism, professional enthusiasm,
obsessive pedantry.

It is clear from the above that there
is a need to highlight the ways to prevent the
appearance of professional destruction both
in socio-economic and other professions.
According to E. Zeyer, the ways are as
follows:

1. Increasing socio-psychological
competence and self-competence;

2. Diagnosis of professional
deformations and development of individual
strategies to overcome them;

3. Attending  personal
professional growth trainings;

4. Reflection of professional
biography and development of alternative
scenarios for further personal and
professional growth;

5. Prevention of professional
maladaptation of a novice specialist;

6. Mastering techniques, methods
of self-regulation of the emotional and

and

volitional sphere and self-correction of
professional deformations;

7. Qualification improvement and
transition to a new qualification category or
position [3].

There are a number of
psychodiagnostic methods for researching
pronounced factors of professional self-
fulfillment of specialists, among them: Self-
actualization test by E. Shostrom - SAT,
Questionnaire on professional "burnout”
and deformation - MVI "Motivation of
professional activity" (methodology by
K. Zamfir modified by A. Rean),
"Professional motivation" (methodology by
K. Zamfir modified by A. Rean), Self-
efficacy scale by R.Schwarzer and
M. Jerusalem, Methodology "Study of
satisfaction with one's profession and
work", "Questionnaire of professional self-
fulfillment” by O. M. Kokun and others.

We conducted a study using
O. Kokun's "Professional Self-Realization
Questionnaire”, which is designed to
determine the general level of a specialist's
professional self-affirmation, as well as the
level of expression of its individual
components. Students of the National
University of Bioresources and Nature
Management of Ukraine, studying at the
Humanities and Pedagogical Faculty,
participated in the study. The total number
of respondents is 176.

The results of the study of the
peculiarities of professional self-realization
of future specialists in socionomic
professions are shown in diagram 1.
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Manifestation of a high level of creativity in professional

1,9
activity 18
Disclosure of personal potential and abilities in the
profession .
Use of professional experience and achievements by other
specialists _ 2,09
Recognition of the specialist's achievements by the
professional community o83 1,52
Achieving professional goals _ 1,26
Formation of own "life and professional space” | STERININ — 157
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General level of professional self-realization of the
specialist
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Diagram 1. Professional self-realization of future specialists in socionomic

professions

According to the results of the
study, the general level of professional self-
realization among students studying
socionomic specialties, which is 87.7 £ 1.73
points, taking into account the confidence
intervals, proves that this indicator can be
attributed to the "above average” level. In
our opinion, this is evidence that future
specialists in socionomic professions have
a need for systematic professional
improvement and a plan for their own

professional development. Since the
average and above-average levels of
general professional self-fulfilment are

typical for most of the subjects, the obtained
results indicate a fairly high level of
professional self-fulfillment of this sample.

Conclusions and perspectives.
Professional self-realization of
representatives of the  socionomic
profession has its own characteristics. This
issue was studied E. Holovakha, O. Kokun,
H. Kostyuk, O. Kronyk, D. Leontiev, H.
Lozhkin, S. Maksymenko, A. Gewirth, and
others were engaged in the study of this
issue. Scientists emphasize that the
specifics of self-realization of an individual
are determined by personal and subjective
properties. Also, a significant part of them
are interconnected and mutually
conditioning and can affect the formal
dynamic and content characteristics of self-
realization. Changes in the cognitive and
emotional-volitional spheres — this is how
one can characterize  professional
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destruction in the personality structure of a
specialist in socionomic specialties.

We note the need to investigate this
issue in the future, in order to acquaint
future specialists with the features of their
self-realization, its stages, components,
levels and possible destructions, as well as
ways to prevent these destructions.

Our research showed that the
general level of professional self-realization
of our respondents can be classified as
average, which raises the question of
improving the forms and methods of its
improvement.

We see the prospects for further
research in the discovery of ways to prevent
the appearance of professional destruction
among specialists in socionomic
professions.
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NMCUXONOrIYHI PECYPCU NPO®ECIMHOIO CAMO3D,II?10H!EHHFI MAMNBYTHIX
®AXIBLUIB COUIOHOMIYHUX CMNMEUIANIbHOCTEW
AwHuk C. B., NMpoxopeHko A. C.

AHomauis. Y cmammi po3ansadaembCsi MumaHHs rcuxosiogidyHux pecypcie rnpogeciti-
HO20 caMo30iliCHEHHSI MalubymHix ¢haxieuie CoOuioOHOMIYHUX crieyiaribHocmel. 3a3Havyaembcs,
wo npogpecitiHe camo30iliCHEHHSI € hOPMOI0 XKUMMEBO20 caMO30ilCHEHHS, IKe Xxapakmepu-
3yemMbCS 8UCOKUM pieHEM pO3Kpumms ocobucmicHO20 rnomeHuyiany ¢haxieys y obpaHid rpo-
¢becii, pozsumkom io2o 30ibHocmedl, npogheciliHOK K8anichikauito, WUPOKUM 8UKOPUCMAHHSIM
npogpecitiHo2o doceidy. BudineHi sudu npoghecitiHoeo camo30ilCHEHHS (308HILHbOMPOge-
ciliHe ma sHympiwHbonpogecitiHe). OKkpecreHi 03HaKu 0cobucmicHo20 camMO30ilCHEHHS: Ha-
fIBHICMb 8/1aCHO20 Npoekmy (cmpameaii) xumms ma meepdo20 Hamipy Uo20 peanisauji; ro-
mpeba y camo80O0CKOHaIIEHHI; OOCSA2HEHHS M0CMas/IeHUX Xummesux uinel ma po3kpummsi
il ocobucmicHo20 nomeHujany; eu3HaHHs 0cobucmiCHUX OOCSi2HEeHb JIHOOUHU coujallbHUM
OMOYEHHSM, rocmiliHa rnocmaHoeKka Hosux uineu. [Jo nokasHuku rpoghecitiHoao camo3soitc-
HEeHHs1 8IOHEeCEHI: 308HIWHbLOMPOeECIliHi ma eHympiwHborpogecitiHi. OKkpecrieHo criocobu
rpoghecitiHo2o camo3diliCHEHHSI MaKi SIK CaMOBUPaXXEHHS!, caMO8U3HaYeHHsI, caMopeari3auis,
camompaHcuyeHOeHUuis. Y cmammi eu3Ha4yeHOo CmpyKmypHI erieMeHmu rnpoghecitiHo2o camos-
OiticHeHHs1 ocobucmocmi: opaaHi3auyitiHul, 0isfibHICHO-meopyul, cyb’ekmHo-ocobucmicHuU,
pe3yrnbmamueHo-ripogecitiHut. C¢hopMyriboO8aHO y3az2arsibHeHI NoKa3HUKU i Kpumepii npoge-
CiliHo20 camo30ilicCHeHHs1 MalbymHix ¢baxieuie COUIOHOMIYHUX crieyiarbHOCMeU, a makoxXx
oxapakmepu308aHO pieHi rnpogheciliHo2o camo30icCHeHHS: adanmauitiHo-pernpodykmugHud, Oi-
SANbHICHO-meopYul, cyb’ekmHo-ocobucmicHul. BuokpemneHo ocobucmicHi ernacmugocmi, sKi
o0emepMiHyromb ycriwHicme npogecitiHo2o camo30icHeHHS. [1i0meepdxXyembcs Hasi8HiCMb
83aEMO038 3Ky 0COBUCMICHUX XapakmepucmuK 3 yCriwHIicmi rnpoghecitiHoao camMo30iCHEHHSI.
Bucnosnoembcsi OyMmka, wo camo3dilicHeHHsI ocobucmocmi 8i0bysaembcsi yripodoex ycix
emariie npogheciliHo2o CMaHOoB/IEHHS: ONMauis, Hag4aslbHornNpPogecitHa nid2omoska, rnpoge-
citiHa adanmauisi, nepeuHHa ma emopuHHa rpogecioHanizauis U eman rpoghecitiHoi madlic-
mepHocmi. Xapakmepu3yembcs rpoghecitiHa decmpyKkuisi 8 cmpykmypi rnpoghecioceHesy, wo
rnpu3eo0simb 00 3MiH cghopmMogaHOi cmpyKkmypu OisifibHOCMI, He2amueHO Mo3Ha4YyarmbeCs Ha
npodykmugHocmi ripaui ma 83aemo0ii 3 IHWUMU yHaCcHUKaMUu Ub020 rPpoueCy, a makoxX Ha po-
38umkKy camoi ocobucmocmi. [Jaembcsa xapakmepucmuka pieHie rpogecitiHux decmpyKuyit
ocobucmocmi (3a2anbHONPogeECcilHi, crieyianbHi npogecitiHi, NpoghecitiHo-munonoaiyHi de-
cmpykuii ma iHoueidyarnbHi deghopmauii). OKpecrrormbscs eudu nPoghecilHO-MuUnoIo2iYHUX
OecmpyKuili ¢haxiguie COUIOHOMIYHUX crieyianbHOCMel ma 8u3Ha4yarombCs iX MPuyYuHU. Y
cmammi rponoHyoMbCS WsAxXU 3anobieaHHs rosey rpogecitiHux decmpykuid ¢haxieuie coui-
OHOMIYHUX crieyiaribHocmed.
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Knrouoei cnoea: npogecitiHe camo30ilicCHeEHHS, emarnu npogeciliHo2o cmaHo8-
JleHHs1, npocgbecioHanisauisi, rnpogpecitiHa matcmepHicms, rpogecitHa decmpykuisi, rnpogeci-
oeceHes, haxisui COUIOHOMIYHUX crieyianbHocmed.
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