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Abstract. Urgency. Studying the background of successful leadership is one of the main
applied problems of social and organizational psychology. For the formation of leadership qual-
ities, it is important to have a favorable psychological climate around the individual, a sense of
inner comfort, support of the immediate environment, adequate self-esteem, and a developed
need-motivation sphere. A sensitive period for the leadership formation is early youth, when
personal identity, worldview and value system are formed. The basis for the development of
leadership qualities in youth is the development of personal qualities, namely: creating an im-
age of the future and components of emotional intelligence. Objective. The research deals with
the theoretical analysis of the leadership features, the clarification of the psychological condi-
tions of its formation in the period of youth; experimental study of the manifestation of leader-
ship qualities and their psychological conditions in youth. Methods. To achieve the set objec-
tive, we used a set of theoretical methods, such as: analysis and generalization of scientific
information; the following empirical methods: observation; conversation; questionnaires “Do
you have charisma?” (D. Konger); “Leadership potential” (D. Kotter); “Emotional intelligence”
(R. Daft); “Creating the image of the future” (V. Hitt). The Pearson correlation method was used
for statistical data processing. The research was conducted on the basis of the “School of
Externs of Brovary Teaching and Educational Association of Brovary City Council, Kyiv region”,
Brovary town. 30 respondents aged 17-18 took part in it. The results of the empirical study of
psychological background of the leadership qualities formation of young men showed that
young men have expressed leadership qualities (80%) and weakly expressed charisma
(73.33%); a high level of emotional self-awareness (40%), emotional intelligence (26.67%) and
self-possession (26.67%). The value of the correlation coefficient value between the indices of
the level of charisma and indices of relationship management corresponds to strong correla-
tion; between indices of leadership potential and criteria for realizing the image of the future
(p<0.01). We see the prospects for further research in the development and approval of the
psychological training program for the formation of leadership qualities in youth.

Key words: leadership, leadership qualities, leadership potential, charisma, personal
characteristics, youth, emotional intelligence.

Urgency of the research. The dyna- leadership potential, which is revealed later
mism of processes in modern society af- in adult life. A young leader is the future of
fects the demands of the individual. Society modern Ukraine, therefore it is especially
needs individuals who are able to look at the important to pay attention to leadership
problems in a new way, make decisions and gualities at a young age, because in this age
lead. It is significant to study leadership they are formed and activated. The search
gualities in youth as this is the period of for- for the successful leadership background is
mation and manifestation of one of the main applied problems of social
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and organizational psychology. For the for-
mation of leadership qualities, it is important
to have a favorable psychological climate
around the individual, a sense of inner com-
fort, support of the immediate environment,
adequate self-esteem, a developed need-
motivation sphere etc. Thus, formed leader-
ship qualities in youth are an important con-
dition for successful professional self-deter-
mination and formation of personal identity.
The insufficient development of the problem
of psychological conditions for the leader-
ship qualities formation of young people led
to the choice of the research topic.

Analysis of recent research and
publications. The analysis of scientific lit-
erature allows to generalize the essence of
the concepts of «leadership», «leadership
gualities», to highlight the conditions of their
formation, to characterize the features of
youth leadership. Leadership is a relation-
ship between a leader and group members
who influence each other and jointly seek
real changes and achieve results that reflect
common goals [4; 6]. Leadership is impos-
sible without the influence between people
who seek change that reflects the common
goals of the leader and the followers. Influ-
ence means that human relationships are
not passive. The influence has many direc-
tions and is not one-sided [9]. Leadership in
psychological science is called a set of
unique qualities of a person; form of social
behavior; the function of the social situation;
way of organizing interpersonal relations;
the process of organizing the activities of
the entire group [10].

In adolescence, the maturation of the
cortex of cerebral large hemispheres and
the formation of the neural apparatus of all
areas of the brain is completed, which cre-
ates the background for the development of
psychophysiological, mental and intellectual
functions due to the frontal increase in the
functional level of psychomotor characteris-
tics, attention, memory and thinking [7]. Tra-
ditional schooling educates young people
as driven and transactional leaders who
tend to follow conventional rules. Leader-

ship qualities give the young people confi-
dence; the ability to set goals and tasks,
which, in turn, positively affects the cohe-
sion of teams, the nature of interaction and
the emotional coloring of relationships be-
tween young people [2]. Thus, the theoreti-
cal analysis of scientific literature, empirical
studies of the leadership characteristics in
youth will contribute to the study of personal
characteristics of young people that influ-
ence the formation of their leadership quali-
ties.

Research objective is the theoreti-
cal analysis of the leadership phenomenon
in scientific literature, the clarification of the
psychological conditions of its formation in
the period of youth; experimental study of
the manifestation of leadership qualities and
their psychological factors in youth.

Materials and methods of the re-
search. The following theoretical research
methods were used to achieve the set ob-
jective: analysis and generalization of scien-
tific information. Empirical research meth-
ods were used to solve the second part of
the set objective, namely: observation; con-
versation; techniques «Do you have cha-
risma?» (D. Konger); «Leadership poten-
tial» (D. Kotter); «Emotional intelligence»
(R. Datft); «Creating the image of the future»
(V. Hitt). The Pearson correlation method
was used for statistical data processing.

Presentation of basic material of
the research. For the formation and mani-
festation of leadership qualities, a person
must master a number of social and psycho-
logical qualities that are a sample for the
group. Adolescence is a period in personal-
ity development when there is an urgent
need for self-affirmation, self-realization, in-
cluding leadership [1]. The developed lead-
ership qualities of young people give them
confidence, the ability to set goals and
tasks, which positively affects the cohesion
of teams, the nature of interaction and the
emotional coloring of relationships between
young people. In youth, the emotional
sphere becomes more stable, you can learn
to manage your own emotional states [2].
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The emotional sphere is an important con-
dition for the development of charisma and
charismatic leadership [8]. Emotional intelli-
gence continues to develop in adolescence.
Leadership defines an active life position as
a guarantor of fresh ideas, creative ap-
proaches and extraordinary solutions [5].
After all, in this case, the creation of the im-
age of the future will prevail over its realiza-
tion. A leader who seeks to maintain his sta-
tus for a long time is obliged to constantly
learn, understand the behavior and motiva-
tion of representatives of other groups and
use the acquired knowledge to achieve the
set goal [3].

Summarizing the above, we note that
the sensitive period for the formation of
leadership is the early youth, when the per-
sonal identity, worldview and value system
are formed. In our opinion, emotional stabil-
ity, self-control, self-awareness, social
awareness, relationship management and

sociability can be the basis for the develop-
ment of leadership qualities and the for-
mation of leadership potential at a young
age. In order to determine the psychological
background for the formation of leadership
qualities of young people, we conducted an
empirical study on the basis of the “External
School of Brovary Teaching and Educa-
tional Association of Brovary City Council,
Kyiv region”, Brovary city, Kyiv region. 30
respondents aged 17-18 took part in it.

Research results and their discus-
sion. According to the results of the con-
ducted research according to the methods
«Do you have charisma?» (D. Konger) and
«Leadership potential» (D. Kotter), we dis-
covered the level of charisma development
and qualities of the leader and the driven.
The diagnostic results of determining the
level of charisma of young people are given
in Table. 1.

Table 1

Diagnostic results of determining the level of charisma

The degree of charisma

Strong charisma

Weakly expressed charisma

Absolute value Part, %

Absolute value Part, %

8 26,67

22 73,33

The data, given in Table 1, show that
a smaller number of 26.67% of respondents
have strong charisma, the vast majority of
73.33% have weakly expressed charisma.
The analysis of the research results allows
asserting that young people almost do not
show charismatic qualities in everyday life.
You can try to influence this manifestation
with the help of training classes. It should be
noted that the basis of charisma is emo-
tions. Emotional intelligence continues to
develop in adolescence. With the help of the
«Leadership potential» questionnaire, the
gualities of a leader and a follower were
identified.

The analysis of the research results
allows to assume that young people more
often exhibit the behavior of the subordi-
nates in everyday life; it can be seen that a
smaller number of 20% of respondents

have developed leader qualities; the vast
majority of 80% have developed qualities of
a subordinate. Traditional schooling edu-
cates young men as driven and transac-
tional leaders who tend to follow conven-
tional rules. The leadership qualities of
young people give confidence, the ability to
set goals and tasks, which positively affects
the cohesion of teams, the nature of inter-
action and the emotional coloring of rela-
tionships between young people.

The following questionnaires were
used to study personal characteristics in
youth: «Creating the image of the future» by
V. Hitt and «Emotional intelligence» by
R. Daft. With the help of the questionnaire
«Creating the image of the future» by
V. Hitt, the criteria for creating the image of
the future and implementing the image of
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the future into life were revealed. The re-
sults are given in Table. 2.

Table 2

Diagnostic results of the criteria for creating an image of the future

Criteria of the image of the future

Creating an image of the future

Realization of the image of the future

Absolute value Part, %

Absolute value Part, %

12 40,0

18 60,0

From the data presented in Table 2,
it can be seen that the vast majority (60%)
of respondents have developed criteria for
realizing the image of the future. Bringing
the image of the future to life reflects how
the leader establishes communication, dis-
tributes tasks and rewards on the way to the
set goal. The results of the manifestation of
the emotional intelligence level, as well as
its components: self-awareness; self-pos-
session; social consciousness; manage-
ment of relationships using the «Emotional

Intelligence» method by R. Daft showed
that young people have a high level of emo-
tional self-awareness (40%), emotional in-
telligence (26.67%) and self-control
(26.67%). To check whether the indices of
the charisma level and leadership potential
are related to the criteria for creating an im-
age of the future and its implementation, the
level of emotional intelligence and its com-
ponents, the Pearson linear correlation
method was used, the results of which are
presented in Table 3.

Table 3

Indices of Pearson correlation of criteria of leadership qualities and personal characteristics
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development 0,263
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ment of leadership po- | 0,233 0,671 | —0,297 0 445 0 -0,245 | 0,063
tential '

The data given in Table 3, show that
the values of the correlation coefficient be-
tween the indices of the charisma level and
the indices of relationship management cor-
respond to a strong correlation; between the
indices of leadership potential and criteria
for realizing the image of the future
(p<0.01).

Conclusions. The content of leader-
ship, peculiarities of the main components
of leadership qualities of modern young
people are analyzed; the role of personal
characteristics of young people in the for-
mation of their leadership qualities is sub-
stantiated. The results of an empirical study
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of the psychological background for the for-
mation of leadership qualities of youth
showed that young people have expressed
by leadership qualities (80%) and weakly
expressed charisma (73.33%); high level of
emotional self-awareness (40%), emotional
intelligence (26.67%) and self-possession
(26.67%). The data of the correlation analy-
sis partially confirm our hypothesis that the
background for the formation of leadership
gualities are the personal characteristics of
youth: the ability to build interpersonal rela-
tionships affects the development of cha-
risma; the manifestation of the leader quali-
ties is influenced by the attempts to embody
the image of the future by trial and error.
The obtained results are explained by the
peculiarities of the mental development of
young people: in early youth, only the for-
mation of worldview, formation of leadership
gualities and personal identity, and for-
mation of personal and professional self-de-
termination occurs.
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NCUXONOorivyHI NEPEAYMOBU ®OPMYBAHHSA NIAEPCbKUX AKOCTEW B
IOHALBbKOMY BIUI
OninHuk O. O., Aiyma T. M.

AHomauis. lNowyk nepedymos ycniwHo20 fidepcmea 8i0HOCUMbLCS 00 OCHO8HUX MpuU-
KnaOHux rpobnem coujanbHOI ma opeaHi3auitiHoi rcuxosoeii. [ns ¢popmyeaHHs ni0epCbKuX
AKocmeu 8a)iueuM € cripusmmueul rncuxono2iyHul KriMam e omoYeHHi ocobucmocmi, 8i0-
4ymmsi Her0 8HymMpiuwHb020 KoMgbopmy, nidmpumka Halbiuxx4o20 0moYyeHHs1, adekeamHa ca-
MOOUiHKa, po38uHeHa nompebHicHo-momueaujitiHa cgpepa. CeHcumueHUM riepiodom 05151 cma-
HOBIEeHHs nidepcmea € paHHill toHaubKul 8iK, Kosu 8idbysaembcsi hopMy8aHHS1 0cobuCmiCHOI
i0eHmu4Hocmi, ceimoeaisady, cucmemu yiHHocmeul. OCHO80K Oris pO38UMKY 11i0epChbKUX SIKO-
cmel 8 oHaUbKOMYy 8iUi € pO38UMOK 0CObUCMICHUX IKocmeU: cmeopeHHs1 obpa3sy matbym-
HbO20 ma KOMMOHeHmIe eMouitiHo2o iHmesnekmy. Mema. [JocniOxXeHHs1 rog’ssaHe 3 meope-
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muy4HUM aHarnizom ocobriugocmedl nidepcmea, 3’siCy8aHHI NMcuxosi02idyHUX yMo8 io20 cmaHo-
B/1EHHS 8 Nepiod HOCMI; eKCrepuUMeHmMasilbHOMY 8UBYEHHI NMPosisy nidepchbKux skocmed i ix
MCUXO0s102iYHUX YUHHUKI8 8 toHaubKoMy e8iui. Memodu. [ns po3e’s3aHHS nocmaesieHoi Mmemu
Hamu 6y8 sukopucmaHul KOMIMIeKC meopemu4yHux Memodie: aHari3 ma y3azaljlbHeHHS] Hay-
Koeoi iHghopmauii; eMnipudHUX Memodig: criocmepexxeHHs; becida; ornumyesarnbHUKU «4Yu ma-
eme su xapusmy?» (L. KoHoxep), «Jlidepcbkuti nomeHuian» (4. Kommep); «EmouitHud iHme-
nekm» (P. Jagpm); « CmeopeHHs1 obpasy matbymHboz2o» (B. Ximm). dns cmamucmu4Hoi 06-
pobKu daHux sukopucmosysascsi MemoO Kopensauji lMipcoHa. [ocnidxeHHs nposodusniock Ha
6a3i Ha 6asi «llIkonu ekcmepHie bposapcbko2o Hag4YarbHO-8UX08HO20 06'€OHaHHS bpoesap-
CbKOI MicbKol padu Kuiscbkoi obrniacmi», m. bpogapu. Y Hbomy 6parnu y4yacmb 30 pecrioHOeH-
mie sikom 17-18 pokie. Pe3ynbmamu eMripu4Ho20 O0C/IiOXeHHS MCUX0s102iYHUX rnepedymos8
opmysaHHs1 nidepcbKUX SKocmel FoHakie rnokasarsnu, Wo y oHakie nepesaxaroms (80%) siko-
cmi ee0eHo20 ma crabko supaxeHa xapusma (73,33%); sucokul pieeHb eMOUiUHOI caMocsi-
domocmi (40%), emouitiHo2o iHmernekmy (26,67%) ma eos100iHHs1 coboro (26,67 %); HasieHiCMb
CUJTbHO20 KOPEssauitiHO20 38 43Ky MK MoKa3HUKaMU PigHS Xapu3mu i MeHEOXMEeHMYy 83aEMUH,
MiX roKasHuKkamu 1idepcbKo20 rnomeHuiany i KpumepissMmu emifleHHs 8 xumms obpa3y mal-
6ymHboeo (p<0,01). lNepcrnekmuesu rnodasnbwux po3pobok ebavyaemo 8 po3pobuyi ma anpobauii
rpoezpamu rcuxompeHiHay ¢hopMy8aHHs i0epCbKUX skocmel 8 toHaUubKOMY 8ilj.

Knroyoei cnoea: nidepcmeo, nidepchKi akocmi, niidepcbKuli momeHuyiars, xapu3ma, 0co-
bucmicHi xapakmepucmuku, FoHaUbKil 8iK, eMouitdHuUl iHmesnexkm.
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